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K. P. B. Hinduja College of Commerce
The Annual Quality Assurance Report (AQAR) of the IQAC

1. Details of the Institution

1.1 Nameof the Institution

1.2 Addresd.ine 1

Address Line 2

City/Town

State

Pin Code

Institutione-mail address

ContactNos.

Name of theHead of the Institution

Tel. No. with STD Code:

Mobile:

Name of thdQAC Co-ordinator

201415
Parti A

K. P. B. HINDUJA COLLEGE OF

COMMERCE

315, NEW CHARNI ROAD

Hinduja College Lane

MUMBAI

MAHARASHTRA

400004

hindujacollege@gmail.com

02240989000 (office)

Prin. Dr. (Ms.) Minu Madlani

022-40989000

09892186412

Dr. (Ms.) Khyati Vora
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Mobile:

IQAC e-mail address:

9619109055

Igac.hirdujacollege@gmail.com

1.3NAAC Track ID (For ex. MHCOGN 18879) EC/55?RAR/016 dated 273-2011

1.4Website address:

Weblink of the AQAR

For ex. http://www.ladykeanecollege.&g

1.5 Accreditation Details

www.hindujacollege.comvww.hindujacollege.in

Year of Validity
sl No. Cycle Grade CGPA Accreditation Period
1 15 Cycle B++ 83.5 200405 200910
2 2 Cycle A 3.13 201011 201516
3 3 Cycle
4 4" Cycle
1.6 Date ofEstablishment of IQAC DD/MM/YYYY 06-12-2004
201415

1.7 AQAR for the year (for example 200-11)

1.8 Details ofthe previous yed AQAR submitted to NAACafterthe latest Asessment and

Accreditationby NAAC ((for example AQAR 20101submitted to NAAC on 110-2011)

i. AQAR 201212 submitted to NAAC on 250-2012
i. AQAR 201213 submitted to NAAC 0 20-:12-2013
ii. AQAR 201314 submitted to NAAC 029-04-2015

Revised Guidelines of IQAC and submission of AQAR

Page 4


http://www.hindujacollege.com/

1.9Institutional Status

University State| g | Central |:| Deemed |:| Private|:|
Affiliated College Yes | k N

Constituent College Yes [ ] N{K

Autonomous collegef UGC Yes |:| N{ K

Regulatory Agency approved Institution Yes No | K

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Institution  Co-education | K Men |:| Women|:|

Urban K | Rural ] Tribal [ ]

Financial Status Grantin-aid K C2() | ¥ |[UGC 12B K

Grantin-aid + Self Financing| K | Totally Selffinancing

1.10Type ofFaculty/Programme

Arts - Science Commer{ K | Law PEI (Phys EdlI| -

TEI (Edu)|:| Engineerinq:I Health Science |:| ManagemenEI

Othes (Specify | -

1.11Name of théAffiliating University (for the Collegs) University of Mumbai
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1.12 $ecialstatus conferred b@entral/State Government- UGC/CSIR/DST/DBT/ICMR etc

Yesi Minority Status (Linguistic)by State Government

Autonomyby State/Central Govt. / Universi

University with Potential for Excellence Applied UGC-CPE
DST Star Scheme UGC-CE
UGC-Special Assistance Programme Yes DST-FIST
UGC-Innovative PG programmes Any other Specify
UGC-COP Programmes
2. 10AC Composition andActivities

2.1No. of Teachers S

2.2No. of AdministrativéTechnical staff 1

2.3No. of students 2

2.4No. of Management representatives 2

2.5No. of Alumni 2

2. 6No. of any other stakeholder and 5
community represgatives

2.7 No. of Employers/ Indugtilists 1

2.8 No. of other External Experts 2

2.9 Total No. of members 16

2.10No. of IQAC meetings held 9
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2.11No. of neetingswith various stikeholdes. TotalNo. | 9 Faculty | 4

Non-Teaching StafStudents | 2 Alumni | 2 Others | 1

2.12 Has IQAC received any fundirfgpom UGC during the year? Yes | No

Rs. 3,00,00

If yes, mentio the amount

2.13 Seminars and @hferencegonly quality related)

(i) No. of Seminars/Conferences/ Workshtfamposieorganized byhe IQAC

Total Nos.| 4 Internationd 1 National Staté Institution Ley 3

(i) Themes FDP 1Achieving Professional Excellerc8uccess without Stress 2. Research
Forum 3. Workshop on AvishkérVibrant India

2.14 SignificantActivities andcontributiors made by IQAC

1 Academic, Administrative, Gendand Green Audit was conducted.

Two research workshops were conducted on statistical tools and techniques.

Few linkages were created with industries experts.

Five value added courses were initiated to meet the demand of industry.

Faculty Development Prograwas arranged fdeachingfaculty member andnon

teachingstaff.

Students were encouraged to omaami S

Research Forum was organised for M. Phil and Ph. D students to orient them

the need to publish artiden National and International Journals.

1 One DayUGC sponsored International Conferermed Vi br an't | #
Centuryd was organised

1 Swadh Baharat Abhiyan wasrganised. The eventas graced by the presence
Her Excellence, Smt. Urmila SingBovernor of Himachal Pradesh.

1 Language Lab was introduced to help students and faculty to help them ma
ourcommunication skills.
Proposal serfor B. VoC in Estate Management and Financial Services t0.UGC

= =4 =4 4

= =

Sent proposal of college to seBktentialfor excellence UGC interface meeting
washeldon 2901-2016.

1 [Initiated procedure for autonomosisatus.
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2.15 Plan of Action by IQA@DOutcome
The plan of action chalked out by the IQAC ie tiegining of the year towards quality
enhancement and the outcome achieved by the end of the year

Plan of Action Achievements

Introducingtwo new UGC innovative prograntise | Succesdilly startedB. Com. in Transport
B. Comin Transport Management aBd Comin ManagemenandB. Com. in Investment
Investment Management Management

Introduce an additional division ftwo Programs | Received thgpermission fronmJniversity of

B. Com. in Accounting & Financand Bachelor of | Mumbai tointroduce an additional division fo
Management Studies the two programsB. Com. in Accounting &
Financeand Bachelor of Management Studie

Encourage Ph.3students to complete and submit| Fourfaculty membersuccessiflly completed
their thesis so thaeachingfaculty members obtain| Ph. D. in 201415 and one student completed

their Ph. D degree Ph. D. from our centre.
Organise one National and One International CollegehasorganisedOne Day UGC sponsored
Conference in 20345 I nternational Confirethee n

21Cent ur y o

Organise workshop for the faculty in subjects wh{ Two worksho were organised jointly with

there is a revision in the syllabus University of Mumbai B.O. Son Revision of
Syllabus of Third Year B. Com., Computer
Systems and Appli¢ens and Second Year
and Third Year B. Com. Economic Papers.

Organise Research workshop fetudentgpursuing | Conductedwo workshops on Research
Ph. D. Methodology and Statistical Tool and
Techniques was organised.

Combine different intercollegiatestivals organise | We successfully organised combined

in the college into one mega intercollegiate festivyi nt er col | egi ate fest
and hold it over an entire week week.Where more than 56 colleges
participated.

Continue to organisBharam Hinduja essay writing 7" Dharam S. Hinduja Essay Writing
competition forteachingfaculty at national level. | Competition for Lecturers at all India Level
was organisedratifying responses of thirty
seven qualitative entries wereceived and
winners awarded with prizes.

Organise combinteachingfaculty andnon One ovemight FDP was arranged for faculty

teachingstaff development program at the locatio| and staff at River Gate Resort @kchieving

outside the college. Professional Excellence PEX)1 Success
without Stressodo. It
Shroff, Professor, Mentor and Motivational
Coach.

Submitthreeproposal for minor research projects| Two proposas for Minor Research project
the University of Mumbai were submitted.

* Attach the Academic Calendar of the year as Annexure.
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2.15 Whether theAQAR wasplaced instatutory body

Management | g

Provide the details of thaction taken

Syndicate

Yes | K

Any other body

No

LMC

Statutory body and management approved the report.
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Parti B
Criterion 7 |

1. Curricular Aspects

1.1 Details about Academic Programmes

Number of Number of Number of Number of value
Level of the . . ) added / Career
existing programmes adde( self-financing .
Programme . Oriented
Programmes| during the year programmes
programmes
PhD 5 2 7
PG 10 10
uG 11 2 12 --
PG Diploma 6 6 6
AdvancedDiploma | -- 4 4
Diploma 9 4 9 5
Certificate 17 5 22 22
Others
Total 58 17 60 33
Interdisdplinary
Innovative 2 2

1.2 (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
CBCS:
1. The University Of Mumbai follows Credit Based Grading System which is adopted by
the College.
2. Since Choice Based &dlit System is under consideration by the University of Mumbai,
the College is yet to implement it.
Core /Elective options:
The College has opted for various elective options and professional courses to improve

potential for employability.
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The Core Elective Options adopted by the Institution are as follows:

Under Graduate Post Graduate Programs | M. Phil Ph. D.
Programs
1.B.Com- Export 1.M.Com (Accountancy) | 6.M.Phil (Human 8.Ph.D.( Business Policy and
Marketing, Resource Administration)
Computer Application, Management)
Taxation
2.BMS- HRM, 2.M.Com (Business 7.M.Phil 9. Ph.D. (TradeTransport&
Marketing, Finance Management) (Accountancy) Industry)
3.BMM - Advertising, | 3.M.Com (Banking and 10. Ph.D. (Businessconomics)
Journalism Finance)
4.B.Sc(IT)- GIS, Cyber | 4.M.A (Public Relations) 11. Ph. D. ( Management
Law, DSS Studies)
5.M.A (Communication 12. Ph. D. (Business
and Journalism) Management)
13. Ph. D. (Accountancy)
14. Ph. D. (Banking & Finance)

(i) Pattern of programmes:

Pattern Number of programmes

Semester 17

Trimester 1

Annual 16

1.3 Feedback from stakehold&rs Alumni | Parentd k Employery k |[Studenty
(On all aspects)

Mode of feedback : Online | K [Manual Co-operating schools (fdPEl)

*Please providean analysisof the feedbackn the Annexure

1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

The University of Mumbai revised the syllabus of T.Y. B. CamBusiness Economics, Financi
Accounting Paper | and Cost Accounting Paper Il, Computer Systems and Application and

Marketing.

In SelfFinance Courses: Second year syllabus of B.Com.( Accounting and Finance), Second year

of Bachelor of Management Studies, First year Syllabus of B.Com. (Banking and Insurance), Firs
Syllabus of Bachelor of Mass Media were revised.

These courses were designed to provide a linkage between graduation agihghestion as well as t
orient the studnts to understand the feaarket situations and bridge the gap between academics
industry requirement.

1.5 Any new Department/Centrerinduced during the year. If yes, give details.

Yes, the college was granted permission for commencing with two new UG Progrd3rGien
(Transport Management) and B.Com. (Investment Management)

An additional division was granted for the Betr of Management Studies aBdCom

(Accounting and Finance).
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Criterion 1 1l

2. Teaching Learning and Evaluation

Total Asst. Professorg Associate Professor| Professorg Others
2.1 Total No. of
permanent faculty 39 31 08 - -
2.2 No. of permanent facultyith Ph.D. 11
2.3No. of Faculty Positions | ASSt Associate Professcs | Others Total
Recruited(R) and Vacant(V) Professcs Professcs
during the year R v R v R v R v R v
05 | 06 _ - -- - -- - 05 | 06
2.4 No. of GuestandVisiting facultyandTemporary faulty| 16 45 12
2.5 Faculty participationn conferenceand symposia
No. of Faculty | Internationalevel | Nationallevel | State level
Attended 135 50 | oo
Presented papers 135 50 1
Resource Person 04 04 08
No. of Faculty International level | National level | State level
Published papers 135 50 1

2.6 Innovative processadopted by the institution in Teaching and Learning

1 Interactive Sessions, Case Studies, Group Discussions, Debates, Quiz Competitions; R
based Learning and Management Garaes widely used to enrich the teachiegrning

1 For students of Mass Media courses, films related to social, economic and political iss
screened and then critically appreciated and reviewed eithéeiclassroom or as a part

process, particularly in descriptive subjects.

assignments.

1 Field trips to organizations/institutions such as the National Stock Exchange, Securiti
Exchange Board of India, Reserve Bank of India and a Consumer Court are frequently or

to give a practical exposeito students.

1 Faculty members widely use ICT to make teaching and learning more interesting, relev
practical and to make evaluation more accurate and speedy.

1 Experts from Industry are invited to address students in order to enhance tdeaiming with
real life experiences and examples.

1 The subject of Computer Applications is taught in the Computer Laboratories with

examples which give students a handdearning experience.

Revised Guidelines of IQAC and submission of AQAR
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1 In the subjects of Mathematics/Statistics and Accountancy @riRteblem Sheets ar
provided to students prior to their lectures to facilitate their pre lecture preparatig
post lecture practice.

1 In the subject of Business Communication, printed Work Sheets of commonly n
words, the use of homophones, passaebe suitably punctuated and summarized
provided to students and are discussed and solved in the classroom.

1 In the subject of Business Communication students are also taught the basics of t
language of the deaf and mute, Feng Shui/Vastu Bhastl graphology.

TIn the subject of Advertising, live advertisements are discussed and their imp
analyzed.

1 Advertising Project Presentation and Slogan Presentation competitions are organi
which students participate in teams. \Wialbwn persaalities from the field of Advertising
are invited as judges and generous cash prizes are awarded by the Management.

1 In the subject of Business Laskassroom and visit to High Court, Civil / Criminal Courts

2.7 Total No. ofactualteachingdays 180

duringthis academig/ear

2.8 ExaminationEvaluationReformsinitiatedby the Institution(for example Open Book

2.9 No. of faculty members involved in curriculum 08 10 09

Examination Bar Coding, Double \aluation, PhotocopyOnline Multiple ChoiceQuestiors)

1 Academic evaluation of students is basaedle CBGS (Credit Based Grading System) |
down by the University of Mumbai with 25% allocation for Internal Assessment and
allocation for the Semestend Examination.

1 Internal Assessment methods include Class Tests, Assignments, Projects armbi@lg
Participation.

9 The examination schedule is made known at the commencement of each Semester t
the faculty and students to plan their teacHeayning activities.

1 In-house printing of Question Papers, magkibar coding of Answer Sheetsnd
centralized assessment ensures confidentiality and fair play.

1 Moderation and revaluation of Examination Papers is done in accordance with Uni
rules and regulations.

restructuring/revision/syllabwdevelopment
as member of 8ard of Stud¥Faculty/GirriculumDevelopmentworkshop

2.10 Average percentage of attendance of students 76

2.11Course/Programmaise distribution of pass percentage:
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Total no. o
of Division
Title of the | students
Programme appeared| Distinction %| | % Il % 1% Pass %
B.Com V 689 55 37 5 97 97
B.Com VI 684 67 12 0 79 79
B.Com (A&F) V 69 32 42 16 10 100
B.Com (A&F) VI 68 56 25 16 3 100
BBI V 46 17 40 28 15 100
BBI VI 46 22 40 30 8 100
BFM V 68 40 44 14 2 100
BFM VI 68 41 50 9 - 100
BMM V 66 6 36 50 8 100
BMM VI 66 5 38 35 22 100
B.ScITV 37 - 62 16 22 100
B.Sc IT VI 37 3 65 29 3 100
BMS V 131 18 42 21 19 100
BMS VI 131 20 49 27 4 100
M.Com Acc - Il 53 6 21 28 28 83
M.Com Acc - IV 42 12 33 36 12 93
M.ComB & F - 111 37 0 16 59 16 92
M.ComB&F -1V 42 10 14 19 26 88
M.Com Mgmt - Ill 46 13 37 28 13 91
M.Com Mgmt - IV 35 31 51 12 - 97
MAC) 2 - 11 18 - 33 56 11 100
MAC) 2 - IV 12 - 17 25 50 100
MAPR 1 - | 24 - 54 42 0 96
MAPR 1 - 1l 23 - 0 83 17 100
MAPR 2 - 11| 23 - 0 83 17 100
MAPR 2 - IV 23 - 7 10 6 100

2.12 How does IQAC Contribute/Monitor/Evaludige Teaching & Learning processes:

1 The College encourages Research,liPations, Paper Presentation and Participation of faculty
in International/National/Regional/Local Workshops, Conferences and Symposia.

1 Heads of Departments and senior faculty discuss future plans of the institution and prepare a road
map for quality assance and enhancement.

1 Arrigorous review of the functioning of the various departments and committees of the College is
a part of its quality enhancement and sustenance endeavor. This includes measures such as the
following:

U0 A Semesteend departmental reaw of the teachingearning exercise.
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O Filling in the Teacherds Log BooKeawngt h a
activities.

U Gathering feedback from students on teaching and learning activities.

0 Presenting annual awapndsther babBesdéBéEststTUd
the OBest Researcherdé on the basis of th

research.

2.13 Initiativesundertakeriowards faculty development

Faculty / Staff Developmentégrammes Nurgléi;gal;%ulty

Refresher courses 04

UGCT Faculty Improvement Programme 01

HRD programmes -

Orientation programmes 03

Facultyexchange programme 10

Stalff training conducted by the university 01

Staff training conducted by other institutions 02

Summer / Winter schools, Workshops, etc. 41

Others 82

2.14 Details ofAdministrativeand Technicastaff
Category Number of | Number of Number of Number of
Permanent Vacant permanent positions filled

Employees | Positions positions filled temprarily
during the Year

Administrative Staff 53 09 04 05
Technical Staff 05 - - -
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Criterion 1 I

3. Research, Consultancy and Eension

3.1 Initiatives of the IQAC inSensitizing/Promoting Research Climate in the institution

The College is a recognized Research center for the University ofblluamd offers
Research avenues in five different streams. The faculty is encouraged to avail of the F
Improvement Programme of the UGC for pursuing their Ph.D. To guide thssarch
scholarfollowing research workshops were held in the college.

A Afour day Research Wor kshop o n orgavsed
to promote Research. Resource person focused on the methodology of undert
research. They also emphasized on the various tools and techniques of researg
workshop was &tnded by 40 researcher scholars.

A The Annual Research Journal ORevel g
published.

3.2

3.3

3.4

35

Details regardingnajor projects

Completed | Ongoing Sanctioned Submitted
Number --
Outlay in Rs. Lakhs | --

Details regarding minor projects

Completed | Ongoing Sanctioned Submitted
Number 1 2 2
Outlay in Rs. Lakhs 0.65

Details on reseahcpublications

International National Others
Peer Review Journals 31 10 -
Non-Peer Review Journals 14 06 -
e-Journals 01 - -
Conference proceedings 80 64 -
Details on Impact factor of publicatians
Range| _ Average | g h-index | _ Nos. in SCOPUS| _
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3.6 Research fundsanctioned and receivém various funding agencies, industry and other organisations

Duration Name of the Total gant | Received
Year funding Agency | sanctioned

Major projects

Minor Projects 201415

Nature of the Project

University of
Mumbai
Interdisciplinary Projects
Industry sponsored
Projects sponsored by the

University/ College

Students research projects
(other than compulsory by the University)

Any other(Specify)
Total 65000 65000

65000 65000

3.7 No. of books publishedi) With ISBN No. 19 Chapters in Edited Book{ ¢

i) Without ISBN No. -

3.8 No. of UniversityDepartmerg receiving funds from

UGC-SAP| __ CAS | _ DST-FIST -
DPE - DBT Schemdunds | --
3.9 For olleges Autonomy| __ CPE| applied DBT Star Scheme _
INSPIRE | __ CE _ Any Othe (specify)| __

3.10Revenuaenerated througbtonsultancy

3.11 No. of conferences Level International| National | State | University | College
Number 01 - - 2 2

organized by thénstitution

Sponsoring | UGC -- -- - -
agencies

3.12 No. of facultyservedas expertschairpersons aesource persons| 12

3.13 No. of collaborations Interrational | 3 National | 09 Any other | 04

3.14 No. of linkages created during thisar 4
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3.15 Total budgtfor research for current year in tak 2.95lakhs

From Funding agency g g5 From Management of University/Colleq 2.3lakhs

Total

2.95lakhs

3.16 No. of patents receivedithyear

Type of Patent Number
National Applied --

Granted | --
International Applied --

Granted | --
Commercialised Applied --

Granted | --

3.17 No. of research awards/ recognitiongeceived by faculty and research fellows
Of the institute in the year

Total | International| National | State| University | Dist | College
10 5 1 1 1 1 4

3.18 No. of facultyfrom the Institution
who are PhD. Guides
and studenteegistered under them 68

18

3.19No. of Ph.D. awarded by facultsom the Institution

06

3.20 No. of Research scholamsceiving the Fellowships (Newly enrolled + existing ones)

JRF | 01 SRF | -- Project Fellowy __ Any other .

3.21 No. of students Pacipated in NSS events:
University level | 45 Statelevel 2
National level . International leve[
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3.22 No. of students participateid NCC events:

University level| __ Statelevel 02
National level 03 International lef
3.23 No. of Awards won in NSS:
University level | State level -
National level . International le .
3.24 No. of Awards won in NCC:
University level | __ State level _
National level 01 International ley—"
3.25 No. of Extension activities organized
University forum | -- College forum | 04
NCC 05 NSS 15 Any other | 04

3.26 Major Activitiesduring the yeain the sphere of e&nsionactivities andnstitutional Social
Responsibility

Following activities reflecting Institutional Social Responsibility and extension have been
conducted during the year:

1 Rally on Dengue Awareness was organized in the residential area arournpk coig a
Street Play was prepared by volunteers and was performed in college campus in front of
around 150 students.

1 One blood donation drive was organized in association with Saifee Hospital and around 84
bottles were collected.

fOn the occasiwas®dfcdlYalvraath on of Uni ver si
helped in accommodation and hospitality for the volunteers who had come from rural areas.
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1 A seven days Residential Camp was held as Jawhar (Thane District) in collaboration with
the Hinduja Foundatin. Activities conducted include teaching various subjects such as
Computer, English, Communication and Basic Grammar to the students of Industrial
Training School at Jawhar, visit to Andh Shala, building temporary Check Dam, poster
making competition on Wachh Bharat Abhiyan & Women Empowerment , debate
competition was organized, tree plantation drive, lecture on life of people in Jawhar and their
probems.

{ Other activities include participation in cleanliness drive at beaches, celebration of
Independence®y, Teachersé Day, et c.

1 Volunteers participated in a variety of teaching programs conducted over a period of six
months with Dharam Bharati Mission for the underprivileged students.

1 Volunteers participated in a three day Yuvak Biradari Camp.
1 Volunteers pdicipated in Youth Parliament event in Pune.
fVol unteers organized and participated in a

1 Students get enrolled under Extension Activities Program by the Mumbai University.
Students are given training at Department of Life d.drearning and Extension. Our
extension students are given access to computer laboratory with internet connection to assist
them in their project.
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Criterion 1 IV

4. Infrastructure and Learning Resources

4.1 Details of ncrease in infragiicture facilities

Facilities Existing | Newly created| Source of Total
Fund
Campus area 4312.435 - College | 4312.435
sq.mt. sg.mt.
Class rooms 31 - - 31
Laboratories 04 (IT 01 (Electronic UGC 05
Lab) Lab/
Language Lab
Seminar Halls 02 - - 02

( 1-0 lakh)

No. of important equipments purchased -- - - --

during the current year.

Value of the

the year (Rs. in Lakhs)

equipment purchased durif - -- - _

Others

4.2 Computerization of administraticand library

T

Administration: The Colege uses the Vriddhi data management system w
covers various aspects of administration. The admission process is also
computerised using this software. Tally ERP 9 software is used for man
the account section. The examination result @siog is contracted to a thif
party. Students Identity Card are printed using special printensuse using
Vriddhi software. Hence there total computerization of the administration.

Library: The College has an intranet facility within the campus. dfmd
Library software is being used for maintenance of the library. All functions
as data entry (Books, Journals, Membership), Transactions (Issue, R
Renewal & Fine Collection), Generation of varioeparts are computerize(
Hybrid Library is mantained with software to upload and upgrade the variey
resources (Books, Journals & Databases). Faculty, Staff and Students ma
of the computer which has been provided in the library to browse for b
Also sufficient computers are available fdata entry and transaction. Speg
printers are available for generation of Barcode labels as well as for g¢
purpose use. Intranet and Internet facilities are available for the usefisisW
available in college.
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4.3 Library services

Existing Newly added Total
No. Value No. Value No. Value
Text Books 8226 808796 1314 171744 9540 980540
Reference Books 27232 | 2618061 437 381359 27669 2999420
e-Books -- -- - -- - -
Journals 84 71 71
Journals 12 440389 - 163158 1 603547
Digital Database -- -- 1 67416 - 60416
CD & Video 892 20717 - - 892 20717
Others (specify) - - - - -
4.4 Technology up gradation (overall)
Total Computer Browsing | Computer ' Depart
Computers Labs Internet Centres Centres Office ments Others
Existng | 319+ 39 4 3 mbps 04 04 02 12 -
Laptops
Added 03 - 1 mbps - - - - 02
Total 322 +39 4 4 mbps 04 04 02 12 02
Laptops

4.5 Computer, Internet accedmining to teacherandstudentsand any other programme for technology
upgradation(Networking, eGovernance etc.)

7 Online feedback from students for faculty members.

1 The college has four computebt@atories with high speed broadband access. Stu(
and Faculty can access Internet at all time.

1 The college conducts 4house training programs for the nt@aching staff to learr
technology to use in their dag-day office work.

7 College is a WHFi endled campus which helps management, Staff and studen
extensive use the internet for their various purposes.

1 A workshop was arranged for the teaching staff on how to use smart board for
learningteacher experience.
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4.6 Amount spent on maintenanicelakhs:

i) ICT
i) Campudnfrastructure andacilities
iif) Equipmerts

iv) Others

Total :

3.45

1.05

7.93

0.89

13.32
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Criterion T V
5. Student Supportand Progression

5.1 Contribution of IQAC inenhancingawareness abo@tudentSupportServices

IQAC obtains feedback from students on various support services available in the
and uses them for enhancement of these services. The college has an effective s
remedial teaching fastudents in need of greater academic help. These are duly sups
by the respective heads of the departments. Feedback on such programmes
available to the management through IQAC for quality sustenance and improvement,

5.2 Efforts made by the institution for tracking the progression

Heads of Departments libperiodic meetings of their respective departments and dig
the progress of students in academics. Subsequently in the meeting of He
Departments with the Principal, the progress in academics is discussed and ways to
the performance of stients are put forth.

5.3(a) Total Number of students UG | PG | M. Phil | Ph.D. | Others
5364 | 336 | 29 22 950

(b) No. of students outside the state 113

(c) No. of international students --

No % No %
Men [3535] 52.76] Women 3166 47.24
Last Year This Year
General | SC| ST OBC| Physically Total = General SC | ST OBC Physically Total
Challenged Challenged
4806 57 6 54 1 5014 6478 136 0 78 09 6701

Demand ratio 1:4.92 Dropout %- less thar2%
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5.4 Details ofstudent suppornhechanism for coaching for competitive examinatighany)

* The faculty guides and encourages students for competitive examinations like CA,
after their graduation.

* The college library is well stocked with books and journals for competitive examing|
* Regular classes arealable for students appearing for CFP examination.

No. of students benefaries | 1p5

5.5 No. of students qualified in these examinations

NET 2 SET/SLET | -- GATE - CAT 28

IAS/IPS etc| State PS| UPSC B Others| .

*CFP/CS/CA

5.6 Detailsof studenttounselling and career guidance

* The college has appointed Dr. Asha Ambani and Ms. Nisha Chandarana for counsell
students of the college. One of them visited the college once a week. Anyt studdn
have a walkin and discuss any problem as and when needed.

* Dr. Asha Ambani conducted a session of Firefighting and Chronic-stanrgding Fatigue.

* Dr. Asha Ambani conducted a seminar oreltfects of Tobacco.

* The Career Counselling Forum Hehe following events:

* A talk on Career Opportunities in Travel and Tourism, on 3/12/2014 by Mr. Amit Nam
from Thomas Cook

* Career fair in collaboration with Energia Welbeing on 6/12/2014.

* Employability Test on 19/12/2014 by NIIT.

* 91 Students wre given training by National Skill Development Corporation on 12 to 1¢
May 2014.

No. of students benefitted 250

5.7 Details d campus placement

On campus Off Campus
Number of Number of Student Number of Number of Students Placec
Organizations Participated Students Placec
Visited
13 668 195 More than 50%are
entrepreneurs (Of€ampus)
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5.8 Details of gender sensitization grammes

t he T 80&IUWN2014
Counselloii 2 August 2014.

Mrs. Manju Karkera of All India Radio.

fDebate on: fAAre Women -R8July201l4t he We a
fEssay Competition on: fAPosition of

D a y 81 July 2014

fPog er making Competition on: AJoys

fWor kshop on:iGe@GarederSebisag i zati ono |

fTal k on: ABi d t o EEocmoioSecunytE mp o w &Vo me

5.9 Students Activities

5.91 No. of students participated in Sports, Games and other events

State/University level | 27 Nationallevel | 04 International level

No. of studentparticipated ircultural events

State/ University level | o4 National levg International le

5.9.2 No. of medals /awardgon by students in Sport§ames and other events

Sports : State/ University levg 10 National Ig g2 International

Cultural: State/ University leve| 04 National ley -- International |

5.10 Scholarships and Financial Support

Number of
Amount
students
Financial support from institution 461 588070
Financial support from government 09 14000
Financial support from other sources 20 16000
Number of students who receiv -- --
International/ Ndbnal recognitions
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5.11 Studentrganised initiatives

Fairs : State/ University leve

Exhibition: State/ University level

National le

National lev|

5.12 No. of social initiativesindertakerby the students

5.13 Major grievances of studeififsany) redressed:None

Internationa

International leveg
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Criterion 1 VI

6. Governance, Leadership and Mangement

6.1 State the/ision and Missiorof the institution

Vision

Mission

To empower our students not only to excel but to outshine

To inculcate the values of hard work, diligence and detextion and above all, the will t
succeed through a holistic and multipronged approach.

6.2 Does thdnstitutionhas a management Information System Yes

6.3 Quality improvement strategies adopt®dthe institutiorfor each of the following

6.3.1 Curriculum Development

College is affiliated to the University of Mumbai so we have to follow curriculum given by
University. We contribute to Curriculum developmentha following ways.

Faculty members in Academic Council of University of Mumbai.
FacultyMembers are also the members of various academic bodies of Univers
Mumbai.
Feedback obtained by Faculty members from students, Peers and Industry arempd
to the Dean Faculty of Commerce / concerned Board of Studies for review and 1
discussion.
Members of the Faculty on the Board of Studies of the University are din
contributing to Syllabus rstructuring.

Workshops along with respective B.O18.inform Faculty of various Colleges abo,
changes made in the Syllabus were held in the College for third year B.Com Cof

Systems and Applications and second year and third year B.Com Economics pap:s

Revised Guidelines of IQAC and submission of AQAR Page 28



6.3.2 Teaching and Learning

1 Faculty is wellversed with the use of ICThithe teaching and learning process. A
part of curriculum students of the college are required to undertake projects, ind
visits, seminars etc. the students have open access to computer labs which g
equipped with broadband connectivityhély also have open access to digital library

1 To Enhance Research Abilities of Students they are made to undertake re
projects applying various tools of research to arrive at solutions for specific probl

1 Case study methods of teaching are adoptetachers in order to enable gtadents
analyze and interpret the actual problems faced by corporate sector.

1 Students are taken to field visits to various institutions like NSE, BSE, RBI,
News rooms and Printing Presses to teach them the practichiticosiprevailing in
the industris

1 As unique learning experiencéudents were taken to Versova Beach early in
morning to explore photography during sunrise. This was done as a practical e
for the paper OPrint Pr e tVuSemesterai BMivin
Students learnt about the usage of different lights and filters in photography.

1 The students of the Third Ye&rJournalism Specialization came out with a magaj
titled o6Unl easheddé in Sept embexmwrienzdth
students in publication as they reported the stories, edited them and design
magazine. The 20125 issue explored key social issues such as stereo
propagated by fairy tales, commercializatidreducation, irrational beliefand lackof
public sanitation facilities for women in Mumbdiesides human interest stories
social media, Mumbai Monsoon, the decline of Board Games and a special st
the weavers of Kutch, Gujarat.

1 Remedial Teaching is arranged for slow learnerssandens with backlogsor failed
in any subject. Intensive coaching lectures are held for advanced learners.

1 Guest lecturers help the students to understand the view of experts from di
fields. It also enables the student to discuss their problems withertniesourcg
person from various industries and colleges.

1 Research workshop on use of analytical tools helps Ph.D. and M. Phil studg
understand analytical techniques that will aid their research work.

1 Training sessions on SPSS are held for reseduclents.
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6.3.3

Examination and Evaluation

= —a —a -9

As an affiliate institution of the University of Mumbai, the college follows ékamination
system set out by the University.

In the orientation program conducted for F.Y.B.C@tudents a special presentation is mg
by examination committe® explain CBGS to the students.

The examination@mmittee of the college preparége schedule of all the examinations to
conducted during the year in the beginning of the academic session which enables the
and students to plan their teachimgldearning schedules.

Questionpapers set b¥aculty are vetted by ODO6 s of r e s p eto eénsurdbat
they adhere to standards.

Revaluation and moderation of the examination papers are done as per the Universi
and regulations.

The stulents are sensitized well in advance on the consequences of using unfair means
Answer papers are masked to ensure unbiased assessment.

Assessment is centralized as per the University rules.

Meeting of the students failg in three or more subjects wasrducted with their parents
They were counseled about improving their performance. They were provided with pr
years question papers. They had to solve and submit the same. There was improvemg
subsequent examination result.

Top 50 students of.Y.B.Com & S.Y.B.Com. were felicitated. They were explained ak
importance of securing O grade in all the subjects & method of GPA calculations in
They were encouraged to perform better in the future examinations.

6.3.4

Research and Development

To promote Doctoral Resedr, the College offers Ph.D. in Business Policy @
Administration, Trade and Transport, Business Economics, Accountancy and Manag
Studies. The College had applied for Doctoral Research in Business Management, Bal
finance subjectThe College isrery poud to state that last year figeudents from our centg
acquired Ph.D. degree and 30 students passed M.Phil. Examination. Thétestudents
pursuirg Ph.D. & 30students enrolled for M.Phil.in college center.

Experts appointed to the Researfchll of the College guide and encourage the Facult
prepare Minor and Major research projects and to present Research papers at various
and conferences. This year 02 Minor Research projects of the University of Mumbat
going. There weredtal 225 papers publishedf which 144at conference proceedings out
which 80 are international ané4 are national. Also4l papers were published in pe
reviewednational &international journals an80 got published in nepeer reviewed journa
outof which 14 are international ant are natimal. 1 paper got published if@urnal.
The College organizes one week research workshop on Analytical tools every six n
This helps Ph. D. and M. Phil students to understand analytical techniqueslitizéd wieir
research work.

College organizes training sessions on SPSS for the research students. The coll
collaborated with Global Network of Business Researchers to provide the needed th
research activities in the field of commerce, manag®, social sciences and other alli
disciplines.

The college invites eminent academicians and researchers from various parts of the cg
train students on the nitiyritty of writing a research papers.
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6.3.5 Library, ICT and physical infrastructure / instrumentation

1 The College has an intranet facility withime campus. Vriddhi Library Software is beif
used for maintenance of the Library. All functions such as Data Entry (Books, Jo
and Membership), Transaction (Issue, Return, Renewal and Fine Collection), Gen
of various Reports are computerisBagital Library is maintained with software to uplod
and upgrade the variousresources (Books, Journals, database). Faculty, staff
students make use of the computers which have been provided in the Library to bro
books. Also sufficient compers are available for data entry and transactions.

9 Special printers are available for generation of barcode labels as well as for general
purpose use. Intranet and Internet facilities are available for the usefFsidVhade
available in the entire Cage

1 E-Journals and BBooks were made available to the faculty and students.

91 Our library has software India Stats and INFLIBNET.

1 The library has also installed OHP Projector and User Scanner facility for students g
teachers.

1 Training for teachers for thefficient use of India Stats was conducted by the librarian.

6.3.6 Human Resource Management

9 Orientation and training programs are periodically organized for new recruits.

91 In order to enhance capacities of the Faculty, two Faculty development progran
within the college and anfeér at a nearby resort are held.

1 Recreation programs are also organized for Facultyteaching ad supportivestaft.

6.3.7 Faculty and Staff recruitment

1 The college is affiliated to the University of Mumbai and enjoys minority status.
faculty is recruited through the duly constédtSelection Committee as per Univers
norms. This comprises of the nominees of the Management, University and Direq
Higher Education. The Vie€hancellor nominates the Subject Experts.

1 The vacant post(s) of the faculty is / are widely advertesed applications are inviteq
The Principal and the concerned Head of the Department carry out the scrutiny
applications and candidates with higher merit are called for an interview befor
Selection Committee. Proceedings of the Selection caeenére sent to the Universi
for the ViceChancel |l or s approval. A f t-Ehancefjoe,
faculty is appointed on probation for two years.
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6.3.8 Industry Interaction / Collaboration

To promote Industry Interaction and Collaboration the following industrial visits
organized during the year:
1 New India Match Co. at Ram Nagar, Jim Corbett.
1 New India Plywood LtelJimcorbett.
1 Telecom Networking, Cloud Computing, Embedd&ystem (TCILIT) at
Chandigarh
New India Plywood Co.Limited
C.H.L Stock Concept Pvt. Ltd.
BhartiyaMahila Bank
Printing Press Times of India Group (Vijay Karnataka Regional Paper of Ti
of India and Red FM at Mysore and Coorg.
Humdard Industries Amritsar
Bank of Baroda and BCSBI
1 Feld trip to teach Nature Photography, Camera Angles, Filteretenby Mr.
Ritabrata.

= =4 -4

= =

Guest lectures were held by the following persons from Industry:

1 Mr. Sakpal of Jim Corbett.

1 Mr. Suhas Worlikar and Ms. Shilgeom Bombay Stock Exchange

1 Mr. Karan Shah, CEO, and Kavita Poddar, Partner from Meghnad I
Academy ofEconomics

1 Prof. Niraj Mankad, Asst. Prof. and Ms. Hema Sisodia, Head Placement

Corporate Relations, Foundation for Liberal And Management Educ

(FLAME)

Mr. Ashish Ahunja Vice President, Marketing Hinduja Group.

Mr. Nikhil Vohra & Mr. Rajesh Mijankari Founder & CEO, 8 Sense venture

& Ex-MD - IDFC Securities, CEO of Infrasoft Technologies.

Mr. Sameet Alagavi NSDL

Real Estaté Lodha Group.

Karan ShahDirector of Good Life Education

Prof. Abuzar Al S.I.E.S College

Zartab Nakwa and ShahHaBalei Asterix Solution

Mr. Singh- Time

Sharad PachisiyaAVP Edelweiss

Ms. Urvashi Khona on Reporting for Television News Channel.

Ms. Aishwarya Lahiri on Media Planning and Buying on 1st August, 2015.

Prof. Hanif Lakdawala on Media Planning andyBwg, Copy Writing and

Direct Marketing.

Ms. Latika Seth Vice President Mari@lines Junior Club

Mr. Siddiquii Sales Executive Rustomjee

= =4 =4 _-_8_49_9_95_°5_4°._-2- E
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6.3.9 Admission of Students

Admission process was done as per the norms specified by the University.

6.4 Welfareschemes for

Teaching f Financial assistance by reimbunrgifees and TA/DA for
participating in various national & international
conferences.

Loan facilities

Flexi-timings provided for medical reasons

Maternity leave

Advance to meet emergency expenditure

Fee subsidy is given to wards of the Faculty.

Health Cente under the supervision of a visiting doctor.

A -_Aa-_Aa-_a_-Aa_-"

Non teaching Loan facilities

Uniforms for the supportive staff

Maternity leave

Financial aid to educate the children of supportive staff

Festival advance

Fee Concession is given to the wards of administraimne

supportive staff

Health Centre under the supervision of a visiting doctor,
Health Insurance

E R I N ]

E ]

Students Students are covered by Group Insurance Scheme.

Trained and professional counsellor is available in the
college.

1 Career guidance provides trainiray students to enhance
their employability.

Fee concession given to needy students.

Scholarships given to meritorious students.

Financial support for notebooks, stationary and conveye
to needy students.

Book Bank Scheme

Cash prizes are given to meritidénts for academic
excellence, sports, cultural and other ektcarricular
activities.

= =4

= =4 -4

E ]

6.5 Total corpus fund generated | 7 ¢y

6.6 Whetherannualffinancialaudit has been den Yes| K No
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6.7 Wheth

& Academic and Administrative AudiA@A) has been dorre

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic Yes No No No
Administrative Yes No No No

6.8 Does t

he University/ Autonomous Colledeclare results within 30 days? NA

For UG Programmes Yes | K N

For PG Programmes Yes | N(

6.9 What effortsaremade by the UniversityAutonomoug<Collegefor Examination Reforms?

6.10 What

dforts aremade by théJniversity topromote autonomy in the affited/constituentollege®

University encourages college withAAQY | ¢ Bdldgd¥& Autonomy.

6.11 Activities and support from the Alumni Association

Alumni Asscaiation organized a talk by Dr. Sheela Panse on clinical depression,
disturbances impaired thinking or concentratigiation and irritability

Alumni Association also organized a talk on the need to help your parents, plan for
old age and adppy life for them.

The Association organized yoga postures asanas and meditation for good menta
and physical healtbf students.
The Association organized a seminar on the importance of indoor and outdoor gamq
Some of the Alumus participated @h e n n a i i n the events
platform for elderly citizens. The mo
legacy and set a difference to senior citizens and through them to the younger gene

They interacted with likminded people, learning and entertainment.
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6.12 Activities and support from the Parérfteacher Association

1 The Parenfeacher Association gave financial support to 30 student®@ each for
purchasing notebooks, stationary and conveyance.

1 The ParenfTeacher Association supported the book bank scheme by comghurie
third value of the books purchased under this scheme.

6.13 Development programmes for support staff

1 Arranges training program for support staff

1 Providing financial support to participate in seminars and workshops
1 The College arranges an annual outing for the staff.

1 IT training to support sth

6.14 Initiatives taken by the institution to make the campusfieendly

1 To create awareness about environment, the faculty teaching this cour
for me d Nature€l iibo t o suggest ways to
and around the college campus.

Waste paper and files were reused and recycled.

The college canteerontractor was advised to segregate wet and dry garbag
Pest control islso done with herbal products periodically.

E
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Criterion 1 VII

7.Innovations and Best Practices

7.1 Innovatiors introduced duringhis academig/earwhich have created a positive impact on the
functioning of the institutionGive details

= =4 4 4 -5 4 -5 -8 -5 -9 92 -9

Introducingtwo innovative UGC programs i.d8, Com. in Transport Management|

& B. Com. ininvestment Management

Enhancingesources foadditional division foithe two programsB. Com in

Accounting & Finance and B. Coim Management Studies

Promoting esearch culture amongst the staff & students for their tbvera

development through

U Encouraging staff members to take various reseaxjbgts (Minor & Major)

U Inspiringfaculty members to register for doctorate / Ph. D degree & motivat
the registered students to soon submit their thesis.

U Organising Seminar / Conference / Workshops at National & International L
for promoting resealrtin the college.

Initiating Skill Based Industry Oriented Programs through Collaborations.

To encourage students to organise various social awangmgsams

Encouraging students to organise a mega-ta#egiateevent.

To encourage the studentsparticipate and excel in sports and cultural activities

Continue to organisBharamHinduja Essay Writing Competiticat all India Level

To undertake field trips to augment praat knowledge of the subjecittdy tour).

Continue toorganizing Facultypevelopment Progranier faculty and staff

Arranging workshops for faculty & students for their personality development.

Online Skill Development Program was initiated for Students.

Dual Degree Program for students.

Industrial Visits are arranged for 1@ys.

15 lakhs prizes are given to students for academic excellence, sports activities

cultural activities and for other extrarricular activities.
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7.2 ProvidetheAction TakenReport (ATR)based on the plan of actidecided upon athe
beginning of the year

T

Two UGC innovative programi.e., B. Com. in Transport Manageme&itBachelor

of Investment Managemenitas successfully started first batch of the same.

To encourage research culture in the college various activities was underta
follows:

One international conference was organised on Vibrant indibe 2F' Centuryto

encourage college faculty arftucentsof Ph. D and M. Phil were encouraged
write paper for the same. AroundZresearch paper were received @atne werel
published in three volumes with ISSN

College organised one wewlorkshops on Analytical tools and technigiwge in a
year. Around 40 participantsncluding college faculty and students participaémhg

with the external delegates.

Two Minor research projects were submitted to the University for approval and
minor Research projects were completed and submitted.

Few studentérom M. Com took admission in M. Phil arfiel staff got registered fo
Ph. D during the year.

The admission for M. Phil this year was 30 and total students pursuing Ph. D
65.

Initiated Skill Based Industry Oriented Programs for Students, followingaction

were taken:

Feedback from the students wesllectedto understand their interest in vario
fields. Interactionwith various industrial expertsnabledto have better insight i
designing course for the students.

Few orientation programand gueslectures on various topiegere arrangetb create
linkages with the industry and corporate trainers.

Further £w institutes for collaboration were short listed.

On the basis of feedback from students and industrysfewt term programeere

introduced

Curriculum was designed jointly in consultation with industry experts and co
faculties.

As a outcomdollowing programs were initiated:

Revised Guidelines of IQAC and submission of AQAR Page 37



1 Summary of the courses initiated were as follows

Sr.No. | Name of the Course Collaborating
Company
1 Digital Meda Marketing Good Life
2 Polishing Diamond Grading. SRDC
(PGD).

3 Advance Diamond Grading(ADG) SRDC

4 Jewellery Designing (Level 1) SRDC

5 Corporate Chinese Course SRDC

6 Online Skill Development Prograr, Ambition Learning
Solutions

7 Corporate Traimg on Software

. Asterix Solution
Programming

19%)

1 College oganised amegacombinedht er col | egi ate ean
grand success and many colleges participated in the same.

1 Students of NSS had taken wgrioussocial activitiesuch asSkit on Health
Issues, Peace Rally on Horoshima & Nagasaki day,

T One Day I nternational Seminar was
research paper were received in four different technical sessions.

1 Various guest lectures and seminars were condumteall departments through
out the year for students.

1 Largenumbers of scholarships wagiven to meritorious students.

1 Remedial coaching for academically weak learners and special coaching fo
advanced learners as held.

f Two issues of the ResearchJauin 6 Revel ati ond wer €

71 All formalities being completed on time enabled one Faculty member to ava
FIP of the UGC.

1 Industrial visits were conducted as planned.

71 College successfully organised Dharam Hinduja Essay Writing Competitio
year.

1 One ovemight FDP was arranged for faculty and staff at River Gate Resort
0Achieveing ProfessiiofatcebExscewl ema e
conducted by Dr. Firdos Shroff, Professor, Mentor and Motivational Coach.

—
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7.3 Give twoBestPractices of the institutiofplease see thi@rmat in theNAAC SelfstudyManuals)

1 Searchinghie UnsearcheWigorously

1 Bridging the Gap Between Academicsddndustries

*Provide the details in annexuréannexureneed to be numbered as i, ii,iii)

7.4 Contribution to environmentawarenessgrotection

9 College organised Swachh Bharat Abiyan. Smt. Urmila Singh, Governor of Himachal P
was invited for the same. Student volunteers also organised rally for cleaniness drive in
Ward urder the guidance of Mr. Anil Desai and officials of BMC.

1 Faculty teaching Foundation Course and Environmental Studies make students
of various environmental issues and protection of environment.

TA poster presentati on oon séeBrivoadtiivoenr6s i

spread environmental awareness.

Art out of waste.

Beach cleaning drive

= =4

7.5 Whether environmental audit wasntluced? Yes | K No

7.6 Any other relevant information the institution wishes to.qftir example SWO™Rnalysig

Strengths of the I nstitute:

1 High quality academic progranas UG and PG levels
1 Only college offering M.Phil in Commerce from the University of Mumbai.
1 Strong Research culture with Phidogramin sevensubjects on offer.
T Research journal O6Revelationsd published
1 Strong commitment to community s&re, social justice, empowerment of women.
1 Excellent location in the heart of the city and in close proximity to a railway station.
91 Dual Degree courses offered
1 Excellent reputation at both State and National Level.
Opportunities to Explore:
1 Opportunityfor undertaking Multidisciplinary and Interdisplicinary Research
1 Opportunity to offer new coursés cater to demand from students and industry experts
1 Expertise of faculty to tap the corporate sector for consultandyfunding for research

projects.
1 Tocollaborate with foreign institution for higher studies and job opportunities abroad.

Challenges
1 Construct an new multi stories building for the college in the present location, after
relocating in the tenants from adjoining buildings

1 Delay in obtainig permissions from authorities as well as in relocating téaets
redevelopment

Problems of noise pollutioas the college is located in the heart of the city
To bridge the gap between campus to corporate due-gepairriculum of University
of Mumba.

= =
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8. Plans of institution for next year

1 Applyingfortheawardd Col | ege with potential f q

1 Have more MOUs with foreign Universities for better teaching and learning
faculty exchange.

1 To organise National Conference on Women related issues.

1 Organise workshops for the Faculty in subjects where there is a revision
syllabus

1 To submit proposals for minor research projects to the University of Mumbai.

1 Encourage researcim wider range of subject and also conduct work shop
research.

1 Continue to encourage Ph.Btudents to completed and submit their thesis so
two Faculty member obtain their Ph.D.

1 Organise a combined Faculty and Staff development program at thierocatside
the college.

1 Continue to organize the Dharam Hinduja Essay writing completion for Facu
the National level.

1 Hosting different intercollegiate festivaleand atleast one mega intercollegiat
festivalto beheld foran entire week.

1 Plan to eganise university level traditional dance competittonpromote a loca
culture.

1 Volunteered to help the University in conducting University youth festival.

1 Up-gradation othelLanguage Lalfor better learning of English language.

1 Redevelopment of College building.

1 Thrust on student research a®ininar ahational and internation&vel.

T To strength quality of research by
Numc'Dx- Kl’\ﬂQH Voxa Name va M\Y’\\) MC\Cllcihi

«/ﬂ,alf’ Vo> .. PInHadlans

Signature of the Coordinator, 104C Signature of the Chairperson, IQAC

*kk
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Abbreviations:
CAS
CAT
CBCS
CE
COoP
CPE
DPE
GATE
NET
PEI
SAP
SF
SLET
TEI
UPE

UPSC

Career Advanced Scheme
Common Admission Test

Choice Based Credit Siem

Centre for Excellence

Career Oriented Programme
College with Potentidior Excellence
Department with Potential for Excellence
Graduate Aptitude Test

National Eligibility Test

Physical Education Institiain

Special Assistance Programme
Self Financing

State Level Eligibility Test

Teacher Education Institution
University with Potential Excellence

Union Public Service Commission

kkkkkkhkkkkkkkkk

Annexure | AQAR 2014-15
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Annexure Il AQAR 2014-15

Academic Calendasf 201415

- uelesereN eiyo ‘sIN 1d
lediound

e MaN ‘0'O'N B lequiny
matc,) o Jo Aussaniun ol palelijy Ajuauewsad

=Res 3 Gl10c-¥10c
SR Jepuajen oIlWapedy

\V, P8}IP310dY-8Y OVVN

P ol “ 3043NNOD 40 IDITI0D

] VINANIH ‘9 d

S SASNYL VFNANIH ‘a d 1NS

Q31411630 8002 : 1006 OSI

wod'iewB@ebajiodeinpuly : w3 wod B{nPUIY MMK/:RY : BUSGOM
L6€6 S8ET : Xe4 BOY6 BBEZ-220 -'I5L "¥00 00 - [EQUINK ‘PEOY [U/BYD MEN 'SLE
8213wwoY Jo 862)j09 efnpulH ‘g d "M sasniL efnpulH 'd d WS

: S|eJUBEBPUN)
siy Aq paieajs 8q 0} senjesINO ywwod pue jnos jeaib eyl Aq
poaudsu) urewal ‘8018WWoY J0 863]100 BINPUIH "G d "M 18 ‘OpM "dnosD
BINPUIH 8} J0 JapuUNO4 ‘B[npujH ‘a PuBUBWIEd LYS 81e| Jo sediound
sSAUISNG BAl} 8y} Jo Alej|0109 € i Ajiwey einpulH 8y Jo 0pasd 8yl

| A[SssliEe B3 tEApy. ol

JEGoEB U EsoT R vASN

) pUCHESIPIOMV e |

St

| BADOTSIOMISH |

(L261-1061)
elnpuiH pueyodaaq pueueuled
Japuno4 dnouo elnpuiy

|

Page 42

Revised Guidelines of IQAC and submission of AQAR



*8210U JOUd JNOYIM JO U)IM BDUBIUSAUOD JBYI0 JO SARASIUILPE
Joy sanuouyine 363100 8yl Aq paJalje 8q Aew Jepua|ed JWaped. By} Ul 8|NPaYIS 8y

‘SLoz
1udy JO ¥a8m Ise| 8y) ul pases|al eq o) suizebey 86s)10 [enuuy : eayiwwWoD suizebey

'sJ3iny23| Joj uonnadwo) bunup Aess3 ayeibaj|0D-18)u Jojino
juas aq o} suoneAy| : uonadwo) elnpulH 'S weleyq, s Alaog Buneqaq g Aeseyn

‘wdogzl 0)'wepg 0L woy Aepinjes
Aisaa uo Jesk eyy Jnoybnoiy) sjuepmys oy Aypioey Buiasuno) : 18 Bulesunod

“Jeak DlWapese ay) PUNCJ }IOM 0} 833IWWOD S3JoIUY/ Bumng Jaded

(b

‘8'N

Spua Jeak DIWapedy Jo Ws) u..._oovw Aepsinyy
oo:o.om Auesqi - Jeuiwss Aep suQ  Aepinies

uonnqujsiq 8zld [enuuy Aepinjes

[ouno) sjuapmis Aq Aeq jenuuy Aepuy

SPUa Yaap\ spods Aepinmjes

suibaq »aap\ suods Kepuow

‘WoD'G'A’S J0j UonRUBSAI Bloid BuisiiaApy  Aepinjes
spu3 yeasg Jajuipy - Aepsinyy

e =

'G10c s AHVANYE

S80UBWIWOD }eaiq JSJUIM Aepud

sia)iom wnjs AQ syesolpuey Jo uoniqiyx3 Aepinmjeg
1sueIyoAsd usuiwe ue Ag yiel  Aepinjes

snuwn|y Jo Jayieb-0y 189,  Aepimes

(sjeury) Aeg spods |enuuy Aeplid

(sieaH) Aeq spods |enuuy Aepsaupam

wnio4 buljjasunod Jeasen Aepsaupam
S82UBWWO0D ._wu> u_Eovnom o:_ J0o wisy v:ooam >wnco§

.

og
sz

3
14
Ll
zi
13

9z
oz
€l

74
ow

7102 ‘".T‘?_\J §x)u7_

~

Spua Jeak Diwapeoe Jo Wud) sl Kepug L1

~ ssainjoan Joj uopadwo) Bunum Aess3 elpul IV
_elnpulH 'S WeJeyq, Joj UOHEJIAUI JNO0 PUBS AEPSBUPBM

7102 - 2390100

13

309 GnID PeseIoy >»n§«m n—
vopauxaooa  Aepimes 9 |

uoniqIyx3 ood epud S

JusWewinoL wioueD ejeiBeliog-sow] KepsenL z |
Juswewsnoy woued ejeibe||0d-Jelu| Aepuow |

LT

T e EENEIRES

2am Aijeuosiad yuauiwe ue Aq e Aepinjes 0¢
119UN0Y ,S1uspis Aq Js8juog Jusjel Aepsaupam LZ
BuISIUBAPY WOD'G'A’S Joj uonejuasasd ajbur Aepinjles €2
eopiwwoD BupiiH P eueyjwAo Aq pebeyuis o) ¥aiL Kepud 22
swweiboid uoneinBneu) UOHEBIOSSY 82JaWWOD Kepuopy 81
2am Aq Bujujen eboA g uoneypay  Aepimes gl
GunsioH Ge4 Aepug gL
sjuepn}s ‘WoD'g ‘A'L/A'S/ A4 J0jisaL-sselD  Aepsinul pL
Sjuapn}s "Wod'g 'A'L/'A'S/ ‘A'd J0j1saL - ssejQ Aepsaupam €l
sjuapnys ‘wod'g ‘A'L/ 'A'S / 'A'd J0} ISaL - SSEID Kepsany gL
‘w'e 0g°0) 199N ,UONBIDOSSY Siaydea) siualed,Vid  Aepimes 6
wnio4 Bujuueld - uonnadwo) Bunuap Aess3 Aepuy g
199 uoneossy luwnly  Aepimes  Z

10¢ rig€<;<g

wruog Buyjasuno) Jease)y  Aepsinyl |g
qniD M 4O AL D uoy | Kepuow 8z

129y (DaM) 112D wuawdojaaag USWOoAp
qniD aimeN Aq uoneunsap wsunoj-oiby ol ysiA  Aepimes 92
$10S53J0Jd 8ouUBUY-J|aS pue saibaq Joj owa( - jejselpu]  Aepsinyl 2
Ayngesiq buiwiea yum sjuapnys Joj uoneUSLO Kepuop 1z
189 180 Buyjesuno) Aepimes 6l
UONEBINOSSY luWN|Y ay) Jo Bunaapy Kepinies  Z1
‘We 00'LL "O'O'N Jo uoneuauo Aepuj L
(%29m |) suiBaq Juawiioiu3 - oM Uoisuax3  Aepsinyl O
u::oms_ mcuzx:iw Aepsan) g

$10SS8j0.d 8dUBULY - J|9S JOj OwaQ - Jejselpu| Kepuop €2
S92UBWIWOYD uusy Jsii4 Aepuoyy 6

102 - INMNL

Page 43

f AQAR

ISSION O

Revised Guidelines of IQAC and subm



ANNEXURE 111 1-AQAR 2014-2015

Analysis of Feedback

The College follows an online feedback system for obtaining feedback system for obtaining
feedback on faculty members. The systis both reliable and transparent because anonymity
enables students to give an honest feedback.

The feedback is taken in the computer Lab where each student is provided a login ID and
password. The feedback form for each teacher appears on the sctetudamts are given time
and privacy to register their response.

The feedback analysis is done by the software agency which generates the report and submits it
to the IQAC convener. The IQAC convener hand over these reports to the respective Head of the
Departments who then discuss the performance of each member in person separately. This
discussions help teachers to understand both their strengths and weakness as well how to
improve upon their performance in future. The Reports of performance of ead®e ¢olaiss
engaged by the teachers is given separately to the teachers for better introspection and analysis
of their performance. Teachers are also fel
feedback to encourage them to perform better.

Short Analis of feedback for the year 2015 is given as below
Total number of faculty member including visiting faculty is
Average score of 3 to 4 is Very Good

Average score of 2 to 3 is good (excluding 3)

Average score of 1.5 to 2 is satisfactory

Below 1.5 to Ois unsatisfactory

All teachers got an averagedfor more ( most of them above 2.5)

Below is the short summary analysis of teachers' feedback result
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Total No of teachers= 89

Average No. of teachers
Average>=3 44
2.5<=Average<3 38
2<=Average<b 7

Percentage of Teachers
60
50 +
40 -
30 +
20
M Percentage of
10 1 Teachers
0 -
I TN
@g z@qglb é'&
?9% //‘;’& ‘;}e@
L 7
N2 Vv
Percentage of Teachers

M Average>=3
W 2.5<=Average<3

W 2<=Average<2.5

Total No of teachers= 89

Percentage of

Average Teachers

Average>=3 49.44
2.5<=Average<3 42.7
2<=Average<2.5 7.87

It is observed that that nearly half the Faculty had average sco8esradibove, indicating the

very high satisfaction and comfort levels of the students with these faculty, another 43% of
Faculty had an average score of 2.5 but less than 3 which indicated that students rated them as
good Faculty. However 8% ofeltfaculties are in the lower range of the good category and they
are being encouraged by members from the IQAC and their respective Head of the
Departments/Coordinators on how they can do better.
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ANNEXURE IV TO AOAR 2014-15

BEST PRACTICES NO.1: 204-15

Title of the Practice:
SEARCHING THE UNSEARCHED VIGOROUSLY

Goal :
To encourage staff and students to enhance their research aptitude and reasoning ability and to
develop a research culture and environment in the institution by attending work&msrs,

conferences, guest lectures and other similar for a.

The Context:
Faculty Research being a prime source of knowledge development it is inevitable that to
improve the teaching learning process, they must hone their research skills.

StudentResarch will enhance their reasoning faculty and analytical skills and facilitate a better

interface with the current market scenario for them.

The Practice:
At the commencement of the academic year, the Internal Quality Assurance Cell (IQAC)
planned workshps in research oriented areas such as statistical tools and techniques, software

training like SPSS, data analysis, etc.

Eminent speakers / researchers in the field of social sciences were invited to train participants at
the workshops. IQAC further calborated with GNBR to arrange quality workshops on various

issues of research that further helped to share expertise in the field of research.

The College being the only centre for M.Phil. in Commerce in Mumbai and an exclusive
recognized centre for Ph..h various subjects, there has been an increase in the enrolment of
students for various courses. In order to equip students with the latest research methods and
techniques, the IQAC plans to organize workshops and training programmes on an annual basis
IQAC also proposes to organize conferences to utilize such training programmes to the optimum

and enhance the research paper writing and presentation skills of both the faculty and students.
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The College also encourages faculty to participate in variensnsrs and conferences at the
National and International level and to contribute articles for International and National Journals.
Towards this end the College provides various facilities such as ICT and financial assistance by
way of reimbursing registtion fees and travelling expenses.

As per the University curriculum, for some undergraduate and postgraduate courses, students are
required to submit 100 marks research projects in their final year. Apart from this, students also
have to submit variousssignments and participate in presentations. Students are allotted Guides
for project work. This helps to increase their conceptual, analytical, reasoning and diagnostic
skills. Faculty with Ph. D., M.Phil. qualifications and research experiere@assjned the
responsibility of guiding students to prepare their research projects, assignments and

presentations.

Evidence of Success:

1 Five faculty members had successfully completed Ph.D. in-2814

1 In the academic year 2014 two faculty members subr@tl proposals for Minor
Research Projects under the University of Mumbai.

1 There were a total of 112 papers published at conference proceedings out of which 79 were
at the international and 33 were at the national level. Also, 29 papers were published in Pe
Reviewed internationgburnals and 1@vere published in No Peer Reviewed Journals out of
which 4 were at the international level and 6 were at the national level. 1 paper was
published in an Hournal.

1 A Two Day Workshop on Research Methodology wasnigged.

1 The College organizes a week long research workshop on Analytical Tools every six months.
This helps Ph. D. and M. Phil students to understand analytical techniques that will aid their
research work.

1 One of the faculties was a winner at AvishKar Maharashtra Interstate Research
Competition.

1 Three faculty members received awards for Best Research Papers at International & National

Conferences.
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Problems Encountered and Resources Required:

Problems:
1 High teachingearning work load on college teasats.
1 Establishing institutional relationships with other Universities, professional associations,

and Government bodies.

Resources Required:

1 Network and collaborations

1 Publications in Proceedings, Journals etc.

1 Better software for iearch and ugradaion of theLibrary
1

Monetary resources for the arrangement of Conferences, Workshops and Public
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ANNEXURE V TO AQAR 2014-15

BEST PRACTICES NO.2: 201415

Title of the Practice:

BRIDGING THE GAP BETWEEN ACADEMICS AND INDUSTRIES

Goal:
The Skill Based Industry Oriented Programisn at providing additional skill oriented technical
training with the primary objective of improving the employability skills of students. The main
objectives of the program are:

1 To initiate skilkbased programis collaboration with professional and industrial experts.

1 To provide students an understanding of the expectations of the industry.

1 To improve the employability skills of students.

The Context:

The Skill Based Industry Oriented Prograinave leen started by the College in collaboration
with industry and educational institutions. To run the programs successfully, infrastructure and
lab facilities are made available. The programs focus on skill development and more than 50%
of the teaching timesispent on practical training and problem solving.

The strategy adopted tries to bridge the perceived technical competency gaps by providing
training in employability and enhancing technical subjects through mandatceoredincourses
of less than oneear duration.

The joint venture with various organizations facilitates both students, as well as faculty to keep
pace with the latest technologies pertaining to their chosen field of studies. Skill based programs
offered to students provide an optioncbbice according to their desires and inclinations.

The Practice:
Skill Based Industry Oriented Programn® those that aredesigned to enhance the standard of the
students' performance beyond levels specified in the academic curriculum. Hence suchsprogra
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were initiated to enable students to grasp indugtrglaies, enhance employabilipportunities

and global competitiveness.

After collecting an informal feedback from students and after interaction with industry experts
various areas where skill bas@rogram can be introduced were identified. Guest lectures,
orientation programmes and seminars were arranged for students in collaboration with industries

to create linkages.

Few industries were then short listed aadlaborationwith them was initisgd after obtaining
feedback from teachers and students. Meetings and discussions were arranged jointly with
faculty members and industry experts and selected programs were designed. The curriculum was
designed jointly by faculty members, industry expend eorporate trainers. Professionals and
Industry Trainers were also invited to train students in the respective programs. These programs
were then promoted in the College. Admissions were open for all the undergraduate students.
Sessions were schedulefier theSemesteend examinations to make it convenient for students

to attend the programs.

Evidence of Success:

The following programs with the companies mentioned below were introduced:

Sr. No. Name of the Course Collaborating Company

1 Digital MediaMarketing Good Life

2 Polishing Diamond Grading. (PGD). SRDC

3 Advance Diamond Grading(ADG) SRDC

4 Jewellery Designing (Level 1) SRDC

5 Corporate Chinese Course SRDC

6 Online Skill Development Program Ambition Learning Solutions

7 Corporate _Tralnln@n Software Asterix Solution
Programming

Studentsd feedback was collected for the abc«
students are highly satisfied both with the program structure, as well as the industry trainers.

Problems Encounted and Resources Required:

Problems:
1 Lack of awarenesand little interest among students for skill based programs.

91 Certain courses were economically less feasible due to low enrolment.
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Resources Required:

1 Orientation Programs need to be arrangedstudents to generate awareness both about
the courses and their benefits.

M1 Network, collaborations and infrastructure needs to be further enhanced.
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